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ABSTRACT: In the present day system of high sophisticated and speculation there is an 

unprecedented demand for effective teachers to lead the multitude of school children‟s on the 

path of enrichment and progress. Teaching is considered to be one of the stressful professions 

specially because it involves daily work based on social interaction where the teacher must have 

to make efforts for establishing adjustment and also regulate not only his/her on emotions but 

also those of students. Teaching at present has made the work of teacher more challenging and 

difficult. Instead of having concern for himself only with a few patterns of effective 

presentations of subject matter, the modern teacher‟s responsibility is to see that everything that 

goes on in the class room is for all round development of child. “Teaching in the classroom 

depends upon how the teacher performs his duty of teaching. A sincere and hard-working teacher 

always comes out all successful. The teacher is the top most academic and professional person in 

the educational pyramid under whose charge the destiny of our children. He is the real architect 

of a nation. Therefore, his performance is crucial factor in the field of education. 
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INTRODUCTION: It is very important to mention that today candidates are getting entry into 

the teaching profession having relatively superior qualifications and adequate professional 

degrees; yet the problem of deteriorating educational standards both qualitatively and 

quantitatively seems to be increasing at alarming rate. It indicates that there must be some other 

important determinants of deteriorating educational standards besides academic and professional 

qualifications of teachers. Such determinants appear to be job satisfaction, Sense of Humour, 

Level of Aspiration, organizational climate, job stress, job security, working conditions, work 

motivation, teaching competence, teacher accountability for the child's educational outcomes etc. 

as these factors have direct relationship with the performance of the teacher in the classroom, 
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which is an important factor for enhancing the quality of education imparted. In the present time 

of stress, Sense of Humour of teachers along with the Level of Aspiration of the teachers has 

been considered as a vital factor for the improvement of the both teaching and learning process. 

These factors have their special role in increasing the Classroom Performance of a teacher. If a 

teacher uses his Sense of Humour in the classroom then students get relaxed. Use of humour by 

the teacher in the classroom helps and motivates the students to participate with the group, to feel 

a part of the class and possibly contribute without feeling exposed. Also presence of humour in 

the class-room can also help to foster the student-teacher relationship, which results in a positive 

and welcoming environment in the classroom as Sense of Humour is known as a teaching 

technique for developing a positive learning environment. When there will be positive 

environment in the classroom, teacher will get motivated and satisfaction; and thus his 

performance in the classroom will get positively affected.” 

TEACHERS’ CLASSROOM PERFORMANCE: “The most respected profession in the world 

is Teacher. He is a model and is consciously imitated. The teacher is the pivot of any education 

system. In fact, teachers are the strength of a nation. Teachers develop performance style 

characteristics to their ways of relating to the world, perceptually as well as cognitively. A 

person is, therefore, likely to act in a way that maximizes the use of his aptitudes. Similarly, 

teacher‟s positive attitude towards teaching and higher aspiration level determines his positive 

perception of the environments. It is universally recognized that teachers‟ instructional 

performance plays a key role in students‟ learning and academic achievement.” (Panda and 

Mohanty, 2003). Performance is directly related to mental status and working conditions of any 

individual. In simple words Performance is something, a single person does. Role performance is 

a potential towards their duties. It is very important for a teacher to discharges their 

responsibilities with whole heart. The term „teacher performance‟ is a very ambiguous concept. 

There is no universally acceptable definition about the performance of teacher. Many a time, the 

terms teacher performance and teacher effectiveness are synonymously used. Classroom 

Performance of the teacher means what a teacher does in the classroom and teacher effectiveness 

includes both teachers‟ performance in the classroom and its effects on the students. Obilade 

(1999) defined “Teacher‟s job performance as duties performed by a teacher at a particular 

period in the school system in achieving organizational goals. Mohanty (2000) explains that 

teacher performance as the most crucial input in the field of education. Teachers are perhaps the 
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most critical component of any system of education. How well they teach depends on 

motivation, qualification, experience, training, aptitude and a mass of other factors, not the least 

of these being the environment and management structures with in which they perform their 

role.” Medley (1982) made an attempt to clear the distinction between teacher performance and 

teacher effectiveness, saying that teacher performance is “what a teacher does in the job, rather 

than what he or she can do. Teacher performance is specific to the job situation; it depends on 

the competence of the teacher, context in which the teacher works, and the teacher‟s ability to 

apply his or her competence at any given point in time.” Milan & Darling (1990) said that 

“Teacher effectiveness is the effect that the teacher‟s performance has on pupils. Teacher 

effectiveness depends not only on the competence and performance but also on the responses 

pupils make. 

The Benefits of Assessing Teachers’ Performance: “Without capable, high-quality teachers in 

the classrooms, no educational reform effort can possibly succeed. The benefits of an effective 

teacher evaluation system are numerous and well documented. The process of teacher evaluation 

can be valuable in several ways including involving teachers in professional development efforts 

by identifying areas in need of improvement, improving instruction school-wide, and assessing 

the effectiveness of classroom teachers. Stronge summarized the advantages of a quality teacher 

evaluation system:  

 Joint involvement of administrators and teachers in the evaluation process 

 Inclusion of entire professional staff 

 Rationally linked school goals and individual responsibilities  

 Clearly established objectives for the teacher  

 A basis for an objective evaluation  

 Efficiently channeled, system-wide resources  

 Manageable and meaningful training for evaluators, who are also instructional leaders  

 Appropriate systematic opportunities for improvement for all professional employees  
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 More school accountability through meaningful inclusion of all professional employees.  

 A legally defensible evaluation system in terms of its treatment of teachers and others” 

FACTORS AFFECTING TEACHER’S JOB PERFORMANCE: “Performance is directly 

related to mental status and working conditions of any individual. Performance of teachers 

depends on working conditions and some other factors. The poor performance of teachers is a 

global phenomenon that cannot be ignored. The poor teacher‟s performance leads to several 

problems for schools such as low student‟s satisfaction from their schools, the classroom 

environment, general mental ability, personality, and relations with students, preparation and 

planning, effectiveness in presenting, subject matters, relations with other staff, relations with 

parents and community, truancy among students, delay in delivery of education etc.  

 

Fig. 1: Factors Affecting Teacher’s Performance 

Smith and Glenn, (1994) explains that internal factors have an impact on teachers feeling of 

success and a number of external forces can either aid or hinder a teachers success. Jabeen, 
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(2001) explained that the “External factors as well as internal factors, which affect the 

performance of female teachers. Raza and Arid‟s (2010) revealed that the principals perceived 

that esprit behavior of teachers and production emphasis behavior of principals were correlated 

to teachers‟ job performance. However, most of the principals perceived that their leadership 

behavior such as consideration and aloofness were negatively correlated to teachers‟ job 

performance while intimacy behavior of teachers is slightly correlated to teachers‟ job 

performance and disengagement behavior of teachers negatively correlated to teachers‟ job 

performance. Higher levels of dissatisfaction with work and occupational stress have been 

associated with teacher performance, absenteeism and leaving the job (Kyriacou, Kunc, Stephens 

& Hultgren, 2003). In brief, we can say that there are various factors which are responsible for a 

teacher‟s performance in the classroom. 

SENSE OF HUMOUR: “Humor is a social phenomenon that had been extensively explored 

throughout centuries, whereas sense of humor is an aspect of personality that was hardly 

explored and defined around 1970. It is the ability to experience humour. Although the extent to 

which an individual will personally find something humourous depends on a host of absolute and 

relative variables including geographical location, maturity, culture, intelligence, level of 

education, yet it is a quality which all people share. It is an ability to create joyful moment or 

laughter in the situation of despair, sadness, anxiety, tension and even in all situations for 

shedding the clouds of sadness or for dreaming away the panic moments. Eysenck (1972) 

pointed out three different possible meanings of humour i.e. conformist, quantitative and 

productive. In conformist meaning of humour, the person laughs at the same things that we do. 

In quantitative sense, humour means that the person laughs a great deal and is easily amused.” 

Third, productive meaning that the person is the "life and soul of the party", telling funny stories 

and amusing other people. Eysenck went on to argue that these three different "senses of 

humour" are not necessarily correlated across individuals. “Humour has two types: laughter and 

comedy laughter is a psychological and physiological phenomenon, whereas comedy is the 

creative act of one man‟s humourous capacity (Sorell, 1972). Sense of Humour is the notion of 

not taking oneself too seriously and the ability to laugh at one's own foibles and weaknesses. 

Having a good Sense of Humour means that the person has an excellent collection of good jokes, 

he has memorized a large number of funny stories, and he is skilled at repeating them for the 

amusement of himself and others.” In this sense, he is able to make others laugh at his stories 
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and/or actions. Sense of Humour includes humour appreciation, creation, comprehension, and so 

on. In addition, "humour" comprises a wide range of concepts such as amusement, wit, ridicule, 

comedy, whimsy, and satire, and no a priori evaluative assumptions are made concerning the 

desirability, addictiveness, or healthiness of a Sense of Humour.  

 

Fig. 2: Types of Sense of Humour 

The differences in the ways in which people use the term "Sense of Humour" in everyday life 

can be best understood through the wide range of theoretical approaches to Sense of Humour. 

Various theories of humour, laughter, and comedy have been advanced by various philosophers 

and theorists over the centuries. It is noteworthy that majority of these theories have not 

specifically addressed individual variability in Sense of Humour. These theories have attempted 

to explain why we laugh at certain situations and why not at others; and what kinds of mental, 

emotional, and motivational processes are involved in the perception and experience of humour 

etc. There has been surprisingly little systematic theoretical or empirical work done on 

developing a comprehensive definition and description of habitual humour behaviour.  

(i) “Figural humour: This type of humour includes comic strips, cartoons and caricatures. This 

form of humour appears in a variety of media and involves the use of drawing to deliver the 

humour.  
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(ii) Verbal humour: Verbal humour consists of jokes, puns, riddles, satire, parody, irony, wit, 

limerick and anecdote. This form involves the use of language and often depends on the use of 

incongruity as demonstrated through contradiction, understatement and exaggeration.  

(iii) Visual humour: Such type of humour includes sight gags, practical jokes, clowning, 

impersonation, impressions, etc. this category depends on visual cues for the humour to be 

effective.  

(iv) Auditory humour: Auditory humour is that humour which includes impersonations, 

impressions, noises and sounds. This form depends on auditory cues for the humour to be 

effective. 

Malik & Kapoor (2014), “Classified Sense of Humour into six areas: (a) Use of Affiliative 

humour, (b) Self-Enhancing humour, (c) Laughing at yourself, (d) Enjoyment of humour, (e) 

Attitude towards humour, and (f) Production of humour. These areas in total provide total Sense 

of Humour and can be defined as:  

(a) Use of Affiliative Humour: Humour used to enhance one‟s relationship with others in a 

benevolent (kind manner, caring manner), positive manner.  

(b) Self-Enhancing Humour: Humour related to having a good natured attitude towards life, 

circumstances or type of coping or emotion regulating humour in which individual use humour 

to look on the bright side of bad situations, maintaining a positive attitude even in trapping times.  

(c) Laughing at yourself: Style of humour where an individual can make fun of himself.  

(d) Enjoyment of Humour: Aesthetic enjoyment of incongruities, see hilarity in circumstances, 

appreciation of fun and funny people. 

(e) Attitude towards Humour: Having positive attitude toward humour and humorous people.  

(f) Production of Humour: Deals with the extent to which the person produces and tells funny 

things and amuses other people.” 

The last one is combined verbal and non-verbal humour that consists of impersonation, parody, 

satire, monologue and skit. Teacher use of humour has also been shown to be appropriate for 
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students at all levels and remains to be a powerful, positive, effective instructional tool for 

advancing learning (Berk, 2002). There is also a considerable amount of research that has 

acknowledged the association of pedagogically appropriate humour with: (a) positive teacher 

evaluations, (b) greater student enjoyment of the subject, and (c) greater student retention 

(Martin, 2007). Grecu (2008) considered use of humour in teaching and highlighted seven basic 

functions of humour in pedagogical activity”:  

 

Fig. 3: Functions of Humour 

1. “Informatively-cognitive: Teacher Sense of Humour opens essential features and properties 

of subjects and the phenomena. By rejecting standard approaches of teaching, the humour bears 

in itself any discovery.  

2. Emotional: The humour can act as means of creation of creative state of health and as means 

of emotional support for student as well as for teacher himself/herself.  

3. Motivational: The humour can serve as a stimulator of volitional processes.  
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4. Communicative: A person with good Sense of Humour is attractive for people. So teacher‟s 

Sense of Humour not enable teacher to generate effective communication with students which is 

a pioneer factor of teaching learning process. 

5. Developing: Humour promotes development of critical thinking, a sharpness of vision of the 

world, observation and consequently intellect of students.  

6. Diagnostic: By the laughter maintenance - at what the person laughs, it is possible for teacher 

to judge about his merits and demerits. 

7. Regulative: Teacher Sense of Humour gives himself the chance to look at oneself from an 

unexpected angle, allowing self-evaluation.” 

“There is little or no doubt that humour is an invaluable teaching aid in the classroom. Almost all 

the teachers make use of humour at one point of time or another in their lesson. Positive humour 

in the class room helps in increasing motivation and self-confidence among students and creates 

a positive classroom atmosphere. Humour can help to reduce the 'distance' between teachers and 

students. On the other hand, inappropriate humour can also increase this distance. Therefore, it is 

vital that the lesson is well prepared and that only positive humour is adopted in the class room. 

In those days, schools are also making effort to ensure that their teachers are effective in every 

way in subject delivery including use of humour while teaching and the effect that the use of 

humour gives to their teaching. 

CONCLUSION: A teacher plays a very significant role in the teaching learning process. The 

quality competence and character of teachers are undoubtedly very significant. Nothing is more 

important than to secure a sufficient supply of high quality personnel to the teaching profession, 

providing them with the best possible professional preparation and to create satisfactory 

condition of work to make their teaching more effective. In this technological society, teaching is 

not a leisure time activity. It has become goal oriented and productive instrument to raise the 

standards of children and society at large. Today teachers‟ effectiveness becomes a very 

important question before the educationalists and researchers. Teachers‟ performance in the 

classroom matters a lot. Senior Secondary Stage is a very decisive stage of education in a 

student‟s life, because at this stage new vistas are opened up before the students. So the role of 

the teacher has become more important as he/she provides guidance, counselling and inspiration 
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to students for their career development. The effectiveness of the process of education is rightly 

seen in the effectiveness of the teachers. Only effective teachers can materialize policies and 

plans of education in the classroom. In the present time of stress, Sense of Humour among 

teachers along with their Level of Aspiration has been considered as a vital factor for the 

improvement of the teaching and learning process. These factors have their special role in 

increasing the Classroom Performance of a teacher. 

REFERENCES:  

Bacay, S. C. (2006). “Humour in the Classroom – A Dose of Laughter Won‟t Hurt.” Centre for 

Development of Teaching and Learning Link. 28 April 2008 .  

Davis, J. (1999). “Speaking My Mind: On Humor.” The English Journal, Vol. 88, No. 4, 14-5.  

Frymier, A. B., Wanzer, M. B., & Wojtaszczyk, A.M. (2008). “Assessing Students‟ Perceptions 

of Inappropriate and Appropriate Teacher Humor.” Communication Education, Vol. 57, No. 2, 

266-288.  

Lovorn, M. G. (2008). “Humor in the Home and in the Classroom: The Benefits of Laughing 

While We Learn.” Journal of Education and Human Development, Vol. 2, No. 1, 1-12.  

Torok, S. E., McMorris, R. F., & Lin, W. C. (2004). “Is humor an appreciated teaching tool? 

Perceptions of professors‟ teaching styles and use of humor.” College Teaching, Vol. 52, No.1, 

14-20.  

Gilman, Lynn (2012) [2008]. "The Theory of Multiple Intelligences" . Indiana University. 

Archived from the original on 25 November 2012. Retrieved 14 November 2012.  

Important Factors that May Affect the Learning Process. (2016). Retrieved from 

http://www.yourarticlelibrary.com/learning/7-importantfactors-that-may-affect-the-learning-

process/6064. 

International Journal of Scientific Research and Review

Volume 7, Issue 11, 2018

ISSN NO: 2279-543X

Page No: 820


