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ABSTRACT 

                This study is about student career planning among college going at Salem 

district. This research paper examines how graduate students perceive the relevance of 

career planning and how they would feel comfortable in approaching for career planning, 

and which help them during their career planning. Results indicated that creating 

awareness of career planning is essential to graduate students to built their future and they 

are likely to approach their parents first for facilitate with career planning. Students in 

first year college indicated that specific information regarding courses, skills requirement 

information and careers would be helpful. Graduate students also expressed a desire for 

improved career counselling and increased work experience. Implication for Professors, 

College Mentors, parents and community services are discussed. 

Keywords: Career Planning, Awareness, Students. 

1.1Introduction: 

In India ,population in the age group of 15 – 22 as per census report. This ensures that India 

is backed up with young population which denotes it has ample of workforce to supply in the 

job market at global level. Even though ,India have a strong base of  young population, but 

the proficient person have shooted a question that workforce of India mismatch between their 

skills and available job opportunities which express there is no awareness of their career( 

Syed, 2011;   Shrivastava, 2013; Thomas, Rajaraman, Shankar, & Vaz, 2013).In a recent 

survey  it was also found that 65% of college going students are not focused what do they 

want to become which leads to least aware of their career. A employability test were 

conducted among graduate students of Tamilnadu but only 10% percent of students were 

only Backed with employability skills and the others they just possess the degree. 

 

“Career planning is the deliberate process through which someone becomes aware of  

his/ her personal skills, interests, knowledge, motivations, and other characteristics; acquires  

Information about opportunities and choices; identifies career-related goals; and establishes  
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action plans to attain specific goals” (Dessler, 2009, p. 198). Thus, reveals that career 

planning deals with determination of career- related goals which focuses one about the skill, 

ability, knowledge, and job market requirement and alternatives. Career planning   is 

similarly like roadmap to build up their career goals to achieve .Career planning help them to 

develop the required skill and knowledge by undergoing training which construct self 

confidence about their future also involves deciding the roadmap to accomplish the career. 

    Career planning not only builds confidence among individuals but also mould them  to take 

greater responsibility for their self development (Hall, Waddell, Donner, & Wheeler, 2004; 

Dik, Sargent, & Steger, 2008;Chakraborty et al., 2017).In many research studies they have 

proved and found that career planning is the primary level of an individual’s success for 

searching job (Swain, 1984; Fondas & Stewart, 1994 ; Folsom & Reardon, 2003; ) 

        After Globalisation career differ in various ways, previously, the industrialist assume 

that career planning system were not optimistic and also not aware of their contribution. In 

the past, employer behaviour was ‘if you show your loyalty we can take your care’, but at 

present scenario the employee behaviour ‘I know to take care of ourselves ,I’ll do my best for 

you,  but I expect to put me on a fast track career that will give me a high social status and 

good living standards’. This quote narrate that today employees expect from employer which 

would satisfy their needs of career development.  

 

2.Review of Literature: 

Boswell et al., (2012)  his study provides useful insights about the impact of job search 

strategy on both quantity and quality of job search outcomes, the predictors of job search 

strategies were limited to career adaptability dimensions as an individual level constructs. 

The usage of job search strategy is likely to be equally influenced by situational factors such 

as financial hardship, social support, and labour market demand. 

Van Hooft et al., (2013) had investigated the career planning attitudes mainly because it 

involve elements of both job search goals and job search planning, that are essential for using 

specific job search strategies. 

Chatterjee (2014) conducted a study on career planning attitudes and its impact on career 

decisiveness using a longitudinal research design in the Indian context.The main objectives of 

the study was to explore the predictors and outcomes of career decisiveness in emerging 

economy such as India. It was hypothesized that all the three components of career planning 
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attitudes (i.e. career adaptability, career optimism, and perceived knowledge of job market) 

are positively related to career decisiveness. 

Russell et al. (2015) conducted a study to investigate the differential impact of social support 

types such as emotional, instrumental, informational, and companion support on job search 

behavior (a proxy for job search intensity). The results revealed that composite scores of all 

the social support types were positively related to job search self-efficacy and job search 

behavior. 

Taggar and Kuron (2016) examined the relationship between job search strategies and 

number of job applications submitted in the USA. The authors also investigated the 

relationship between job search strategies and number of over-qualified and under-qualified 

job applications submitted by the job seekers. The authors suggested that an over-qualified 

job application is one where job seekers perceive themselves to be more qualified and 

competent than the occupational requirements. 

3. Objective of the study  

1. To study the awareness level of career planning among college students. 

2. To identify the factors for seeking for job opportunity 

4. Research methodology: 

                       This  research was  conducted through a structured  questionnaire survey and 

interview  the college students and  Investigate about the awareness level of  college students 

regarding their  career planning Of all discipline of College students. Its aim is in order to 

carry out a comprehensive and detailed understanding of the career planning of college 

students, and to provide reference for the relevant institutions and college students to personal 

growth and development. 

Sample Size: 200 respondents were selected from all disciplines of various Colleges in Salem 

District. 

Sample Design: The sample design followed in this study is Probability of simple random 

Sampling 

Universe of the Study: The universes constituted only college students of Salem district. The 

total number of colleges taken to select sample were 20. 

Sampling Procedure: Sampling design is the procedure or technique adopted by the 

researchers in selecting items from the sample. The process of selecting a few items on 
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respondents from a population is known as sampling. The selected respondents constitute a 

sample and the survey is known as sample survey. The research covers a wide range of 

proficient. The survey is conducted in a random sample, with a total of 200 questionnaire 

were valid. 

5. Data Analysis and Interpretation: 

   Self-awareness is the foremost stage in career planning and it is a very key measure. In 

outlook of the self-awareness of college graduate students, The questionnaire were  designed 

with 15 questions. By the survey it has been found that  96.3% of college students more 

understanding on their own interests, hobbies, values and other. Students have better self-

awareness and learning in their  own university, 42% have clear and short-term goals, and 

20% have clear and long-term goals. 

Table no. 5.1 Awareness level of Career Planning among college students 

Awareness level No of respondent Percentage Analysis 

Not at all aware 10 05 

Slightly aware 30 15 

Somewhat aware 70 35 

Moderately aware 40 20 

Extremely aware 50 25 

Total 200 100 

Source :Primary data 

Figure. No5.1 
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Table.No.5.2 Goals Setting Of Respondent 

Goals setting No of respondent Percentage analysis 

Long term goals 42 21 

Short term goals 80 40 

Target ambitious 72 36 

No target 06 03 

Total 200 100 

Source :Primary data 

Fig.no.2 Goals Setting Of Respondent 

 

    
                      In the table 5.1 ,it depicts that 50% are more aware of their career planning and 

only 10% of respondents were not aware of their career planning.In table no.5.2,College 

students of 40%  were able set their goals of short term. 36% of college going students were 

very focused in their targets and ambitious. In the survey , 21% were able to set long term 

goals of their career planning and 3% of sample were not much aware of their goal setting. 

 
5.3 Source For Building Career 

Source to opt career No of respondent Percentage analysis 

Parent decision 102 51 

Own decision 34 17 

Others opinion 10 05 

Job they get 40 20 

Job suit them 34 17 

Total 200 100 

Source :Primary data 

Goals Setting Of Respondent

Long term goals

Short term goals
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No target
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       In the figure 5.3 ,it concise that 51% of college students were decide their career based 

on their parent decision and 20 %of college students were framing their decision based on 

their job they get and 17% based on their self decision plan their career. 

5.4  Career planning after graduation 

Option No of respondents Percentage analysis 

Going to Job 130 65 

Becoming Entrepreneur 54 27 

Further studies 10 5 

Developing family business 6 3 

Source :Primary data 
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 In Figure 5.4 ,it was clear that 65%of college students after their graduation would decide 

their career by going to job  where 27% of respondents were decided to become 

entrepreneur.Only 5% of students want to build their career by doing further studies and 3%  

of respondents interested to develop their career by continuing family business. 

5.5Awareness of career development 

Awareness level No of respondent Percentage Analysis 

Not at all aware 28 14 

Slightly aware 60 30 

Moderately aware 82 41 

Extremely aware 30 15 

Total 200 100 

Source :Primary data 

 

 

In figure no.5.5,it reveals that 15% of respondent only extremely  aware of   their future i.e 

how to develop their career where as 41% of the respondent were moderately aware of their 

career development .college student are of slightly aware is 30% and 14% of sample were not 

aware of their career development ,they were not focused of their career,they opt and do 

everything without their awareness of career. 
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5.6 Awareness of career Planning during school studies 

Awareness level No of respondent Percentage Analysis 

Not at all aware 16 8 

Slightly aware 26 13 

Moderately aware 134 67 

Extremely aware 24 12 

Total 200 100 

Source :Primary data 

 

In figure 5.6,it depict that only 12% of college student were extremely aware of their career 

planning at time of their school studies and  67%  of respondents were  moderately aware of 

their career planning.college students were slightly aware of their careerplanning at school 

studies were 13% and 8% were not at all aware of their career planning even from their 

school studies. 

5.7  Plan horizon for career 

 

Source :Primary data 

Awareness of career Planning 
during school studies 

Not at all aware

Slightly aware

Moderately aware

Extremely aware

Total

Career Plan No of respondents Percentage analysis 

Detailed plan 32 16 

Planned 68 34 

Not planned 66 33 

Have no desire 34 17 
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In figure 5.7 ,34% of respondents were planned their career but only 16% were having their 

career in detailed form .In the survey it was found that 33% have not planned their career and 

17% were not having desire of planning their career. 

5.8 Factors for job seeking 

Factors No of respondent Percentage Analysis 

Salary 70 35 

Location 34 17 

Personal interest 50 25 

Match with studies 20 10 
Exposure for development 26 13 
Total 200 100 
Primary source 
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           In figure no.5.8 ,through research survey they identify the factors of college students 

expect in  seeking a  job after their  graduation. It picture that 35% seek job only based on 

salary but 13% of respondent seek job based on getting  exposure for their career 

development.20% of respondent seek job as per their personal interest. Nearly 10% of student 

seek job which match their studies where they want to get practice of learnt  

6. Findings: 

1. Only one-fourth of (25%) college students are aware of their career planning. college 

students career planning awareness is indeed relatively weak.  

2. 16% of the college students have planned their own career in the future, and 33% of 

the students have never planned their own career,34% of college students do simple planning 

but there is no effective detailed plan of career planning 

3. Majority of college students on the importance of career planning is still not very seriously. 

4. College students seeking their jobs, most of them consider the corporate visibility, 

development space and remuneration, etc., and a small number of them take into account 

their own interests, hobbies. 

5. Most of the college students will choose to direct employment after graduation. 
 

7.  Suggestions 

1. Education Institution should come forward in creating awareness and importance of their 

career .so, college students can build self-awareness on the basis of accurate information, 

Career planning can effectively play a role. 

2.College Professionals or placement consultancy of institution can  actively organizing 

lectures on interviewing skills, resume production, inviting  professionals to exchange career 

experience and career guidance for students. 

3. Many Strategies has to be framed to Strengthen College Students' Career Planning by their 

surroundings like parent ,school,college and placement consultancy. 

4. Student must be more aware of own information about their own and related environment 

can help them build more realistic job expectations and achieve higher job satisfaction. 

5. Strengthening the awareness of career planning is one of the important guarantees to the 
workplace 
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Conclusion: 

      In this research study, it’s crystal clear that college students are not extremely aware of 

their career. Majority of the students go to college to get a job from an employer but they are 

not clear that graduation with good grades or percentage alone will not impress the employer. 

They must know what they want to be and what they have to develop themselves to get a job. 

Student at their school, they must be made aware of their career by developing knowledge 

regarding the importance of planning the career, which would lead them to focus in their 

studies and to develope the skill required for it. Educational Institution like college, School 

must offer assistance in going for internship in various industries, in plant training of various 

sectors, arranging workshops by inviting corporate persons, entrepreneurs, achievers to 

identify their career. When the youngster of our country started dreaming and focusing their 

career, it leads to development of our country. 
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